
 
 

INTERNAL/EXTERNAL 
IMMIGRANTS AND WORKERS’ RIGHTS PRACTICE GROUP 

PARALEGAL - MIGRANT PROJECT 
 

For more than 50 years, Legal Aid Chicago has provided people living in poverty in metropolitan 

Chicago with comprehensive free legal services to resolve non-criminal issues.  Each year Legal Aid 

Chicago’s attorneys and staff help resolve civil legal problems, including domestic violence, consumer 
fraud, and unfair evictions.  

 

Position  

Legal Aid Chicago seeks a full-time paralegal to work in the Immigrants and Workers’ Rights Practice 

Group (IWR).  Specifically, the paralegal will work with the staff of IWR’s Migrant Project, helping 

organize multi-client cases, working directly with clients to obtain essential documents and evidence, 

performing intake, engaging in fact gathering, and advocating for clients where appropriate.  It will 
include substantial outreach to Illinois’ farmworker population.  The paralegal will work with staff 

attorneys on the Migrant Project team, with IWR’s Director, and will interface with staff from other IWR 

teams.   
 

Qualifications: 

Applicants must and a commitment to social justice.  Applicants must have a college degree (except 
for current internal applicants as specified in the Collective Bargaining Agreement). A background in 

working with low-income populations, immigrants, or migrant farmworkers is desirable. Spanish 

fluency required, in addition to excellent oral and written skills.  Basic internet and computer skills, 

including familiarity with such programs as MS Word, Outlook, and Excel.  Travel in downstate Illinois 
will be required during the summer months and may include staying overnight.  Valid driver’s license 

required. 

 
To Apply: Send cover letter and resume, and the names and contact information of two professional 

references to: resume@legalaidchicago.org. Indicate “Migrant Paralegal” in the subject line of your 

e-mail. This position will remain open until filled.  
  
Legal Aid Chicago is firmly committed to creating a diverse workplace and is proud to provide equal employment 
opportunities to all applicants and therefore does not discriminate on the basis of creed, color, national origin, sex, gender 
identity, sexual orientation, age religion, marital or parental status, alienage, disability, political affiliation or belief, 
military or military discharge status, or ex-offender status.  Applicants who have experiences with our client communities 
are encouraged to apply. 
 


